
PWhere Business
& People Connect

Give your company the competitive edge by utilizing 
the Prince George’s County Public Workforce 

System. As an employer, a portion of the tax dollars 
you pay under the Federal Unemployment Tax 

Act (FUTA) goes toward administering your local 
workforce system. You choose the level of services 

best suited for your needs. Make it work for you! The 
Business Services team proudly serves over 25,000 

businesses and job seekers in Prince George’s County.

Connect with 
Savings 

of Time and 
Money

Prince George’s County Business Services offers 
many easy and convenient services to help you meet 
the personnel needs of your business cost-effectively 

and efficiently. These include:

 Tax Credits and Insurance
 Incumbent workers referred for training
 Incentives for hiring local residents
 FREE job posting services
 Customized hiring events
 Customized employment screenings
 Office space for interviews
 Labor market information
 Database of thousands of job seekers
 Connections with government and 
   community agencies
 Connections to training institutions

Connect With 
Workforce Data

As a partner with the Maryland Department 
of Labor, Licensing and Regulation (DLLR), 

Business Services can provide you with current
Labor Market Information (labor trends, market 

conditions, unemployment data, local 
demographics, wages and etc.) through our 

local office, DLLR’s Office of Labor Statistics and the 
Federal Bureau of Labor Statistics free of charge.

 Employment statistics
 Job applicant availability
 Prevailing wage rate information
 Demographics of local job seekers

P PConnect & Engage with 
Other Employers

The Prince George’s County Local Workforce 
Development Board’s Business Committee is a 

productive private/public partnership that provides 
local businesses with an opportunity to:

 Network with other employers
 Interact with Career Center staff & partners
 Attend employment-related seminars, 
   meetings and conferences
 Advise local training institutions and 
   providers of your needs

Connect with 
Incentive 
Programs

Increase your revenue by utilizing money-saving 
incentives on wages and taxes through special 

workforce programs.

 Business Services staff will screen applicants for 
available State and Federal Tax Credit Programs 
such as the Work Opportunity Tax Credit, 
the Employment Opportunity Credit, and the 
Enterprise Zone Tax Credit.

 If you are receiving Community Development 
Block Grant (CDBG) Incentives, the Prince 
George’s County American Job Centers can assist 
in recruiting low to moderate-income applicants.

Connect 
with
Job 
Seekers
Recruiting through the Business 
Services team is quick and easy.  
Technology lets your job openings 
reach candidates conducting their 
own job searches and connects 
you to thousands of local job 
seekers.

 Maryland Workforce Exchange 
allows you to manage your entire 
hiring process at no cost, at your 
local One-Stop Career Center or 
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P

PROUD PARTNER OF THE 

Convenient Access

AMERICAN JOB CENTER-LARGO
& BUSINESS CENTER

1801 McCormick Drive, Ste. 420
Largo, MD 20774

(301) 618-8425 / (301) 386-5533-fax

www.PGCAJC.com

TTY: Maryland Relay Service
www.dllr.state.md.us/county/pg

AMERICAN JOB CENTER
312 MARSHALL AVENUE, STE. 604

LARGO, MD 20774
(301) 362-9708 / (301) 362-9719-FAX

HOURS OF OPERATION
8:00 a.m. - 4:00 p.m. Monday – Thursday

8:00 a.m. – 2:00 p.m. Friday

Connect With Customized
Training Solutions

The Office of Business Services connects your 
business with a quality talent pool. 

Our Business Services team can help you create and 
develop your own talent pipeline by training job 

seekers or up skilling your existing staff. 

Our services include:
 Funds for training WIOA eligible participants, 
   that include:
	
	 n On-The-Job Training: Seventy-five (75%)  
	 reimbursement of base wage for up to 6 months.

	 n Customized Training: Reimbursement for 		
	 training entry-level clients in skills required for 		
	 your positions.

	 n Funds available for training full-time incumbent 	
	 workers who have been employed with your 		
	 company for at least 6 months.

 Recruitment, screening and matching for clients 
who are enrolled in training or have graduated from 
skills training.

 Re-employment for dislocated workers.

The Prince George’s One-Stop Career Center System 
does not discriminate on the basis of race, color, 

national origin, sex, religion, age and disability status in 
employment or the provision of services.


